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ABSTRACT 

Students have leadership qualities that can be seen in various age groups. These qualities can be 

arranged as critical thinking skills, goal setting, decision making skills, group skills, communication 

abilities, and leadership information. This study means to analyse teachers' decisions with respect to 

the activities that can be performed at schools to assurance leadership improvement in students as it 

will improve their value as human capital in upcoming future. In like manner, an endeavour to 

uncover what the leadership characteristics of students ought to be, the activities that can be 

performed for the securing of leadership characteristics and the appropriateness level of these 

activities was made inside the extent of the current study. This study is a descriptive study designed in 

mixed model. In this way, qualitative and quantitative research strategies were utilized together in the 

current study. It was discovered that to make students get communication abilities, problem-solving 

skills, responsibility, honesty and ability to define objectives are significant. 
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1. INTRODUCTION 

The ideas of leadership, management and 

organization cover and have been agreed 

various accentuations over the long haul and in 

various settings. Their use fluctuates across 

nations and expert societies.  

Leadership is generally viewed as a vital factor 

in representing contrasts in the 

accomplishment with which schools cultivate 

the learning of their students. To be sure, the 

commitment of successful leadership is 

biggest when it is required most; there are for 

all intents and purposes no reported 

occurrences of upset schools being turned 

around without mediation by capable pioneers. 

While different elements inside the school 

additionally add to such turnarounds, 

leadership is the impetus.  

At the centre of most meanings of leadership 

are two capacities: "giving guidance" and 

"practicing impact." Each of these capacities 

can be completed in an unexpected way, and 

such contrasts recognize many models of 
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leadership from each other. As Yukl notes, 

leadership influences "… the understanding of 

occasions for devotees, the selection of 

destinations for the gathering or association, 

the association of work activities to achieve 

goals, the inspiration of adherents to 

accomplish the targets, the upkeep of 

agreeable connections and collaboration and 

the enrolment of help and participation from 

individuals outside the gathering or 

association".  

Get some information about what they feel 

students need to learn in school, and you will 

hear a typical answer: Students need to acquire 

leadership skills. They need to master 

leadership skills in school, with the goal that 

they can help their networks. Shockingly, this 

equivalent answer is heard when faculty chiefs 

of both of all shapes and sizes organizations 

are approached to recognize characteristics 

they search for in recruiting on-going school 

graduates. They additionally rank a task up-

and-comer's leadership skills as the primary 

factor in recruiting. Nonetheless, for most 

students, learning leadership skills in school 

isn't simple since they need to do this 

notwithstanding their scholarly work. This test 

is particularly hard for students who need to 

work to pay for their education. Dissimilar to 

students who are in an ideal situation, they 

might not have the opportunity to partake in 

students groups to master leadership skills. 

Additionally, not all students groups in school 

comprehend their basic mission for giving 

students freedoms to leadership improvement. 

By their inclination, some students groups are 

just friendly clubs, while others are barely 

characterized around a specific capacity.  

Human capital: The idea of human capital is 

established in the financial writing. Human 

capital is neither actual capital nor monetary 

capital. Indeed, this capital has been 

characterized as the information, skill, 

imagination, and wellbeing of the person. As 

per investigates, since human capital is another 

subject in HR, it is vital and has been filled 

progressively in associations. In synopsis, 

human capital assumes a significant part in 

individuals' turn of events, working on the life 

and pay, expanding information, skill, and 

item limits, financial development and 

lessening destitution. Since on the planet, there 

are new upsets in battling against free 

enterprise, human powers become more 

significant than some other time.  

As per late transformations, future explores on 

human capital will follow two objectives, for 

example estimating the holes inside human 

capital and how human capital prompts more 

effectiveness and income. Since 

representatives and people have applied 

human capital to their work, they accept their 

venture compensation from human capital 

through compensation, benefits, work 

fulfilment, and additional learning openings 

just as advancement. These accomplishments 

permit families and governments to contribute 

an enormous piece of their assets in education 

and preparing human power.  

1.1.1Benefits of Student Involvement In 

Leadership 

Numerous researchers have highlighted the 

potential advantages accumulating to students 

when and in case they are engaged with 

leadership activities, paying little mind to the 

way to deal with leadership attempted. As per 

Study, student’s commitment in leadership has 

social, intellectual and full of feeling 

measurements. She recommends that 

exploration has shown that students who are 

associated with leadership activities further 

develop results in a scope of regions, not least 

in the beneficial outcome of leadership 

activities on scholarly execution. By taking 

part in these activities, students figure out how 
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to be sure, well-spoken and dependable, so to 

open students to leadership and furnish them 

with freedoms to foster their leadership skills 

is a decent groundwork for future leadership 

jobs. Examination additionally proposes that 

the beneficial outcomes are not restricted to 

students, yet in addition gather to schools in 

assisting with building great associations with 

nearby networks.  

1.1.2 The Role of Schools and Universities  

Schools and universities are key in forming the 

nature of leadership in the public arena so it is 

significant that they consider precisely why 

they need students  to participate in leadership 

activities specifically, resolving issues like the 

awkwardness of male and female innovators in 

the public arena. Study recommends that 

young ladies should defeat more prominent 

obstructions in their quest for leadership 

positions and accordingly should be 

satisfactorily ready in schools and universities 

for these difficulties. In their future 

professions, students will encounter the erratic 

workplaces of a worldwide commercial centre, 

and schools and universities need to help then 

in their leadership skills improvement and in 

understanding the requirement for these skills.  

Examination has tracked down that the more 

students are associated with students 

associations and leadership programs, for 

instance, the more probable they are to foster 

the leadership skills required later in their 

functioning lives. 

 

 

2. LITERATURE REVIEW 

Widyatmoko, Widi (2020) This study targets 

depicting the idea of leadership, investigating 

the connection among leadership and 

characters in human asset management, and 

examining basically how the person in 

leadership turns into a fundamental factor in 

fostering the nature of HR in an association or 

in an organization. This article is clear 

subjective examination utilizing observational 

information upheld by writing considers. The 

information was gathered by noticing cases 

identified with leadership character in HR. 

Furthermore, online writing considers were 

likewise directed to plan supporting 

information identified with leadership 

character in HR. Information were broke down 

utilizing an enlightening basic survey. This 

study showed three propensities on the 

personality of leadership in an association.  

Cansoy, Ramazan (2017) the point of this 

study was to look at the adequacy of a 

leadership skills education program for 

advanced education students. In this program, 

education was given to work on the craving to 

battle and objective setting, communication 

abilities, bunch skills, critical thinking skills, 

dynamic skills, obligation mindfulness, 

trusting and reliability mindfulness, leadership 

mindfulness and enthusiastic mindfulness 

inside the structure of leadership skills. 

Ingleton, T. (2013) this paper proposes 

Transformational leadership as a hypothetical 

establishment on which to assemble 

conventional students leadership advancement 

program that can sufficiently plan undergrads 

for leadership. Transformational leadership is 

social, aggregate and intentional, and doesn't 

stress authority and control, however rather 

perceives the significance of devotees and 

their objectives. As indicated by Ingleton, 

leadership programs that are grounded in 

hypotheses and reliable with contemporary 

cultural mores are pivotal. This paper 

recommends that a leadership improvement 

program that is established in 
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Transformational leadership can foster the 

leadership limits of students , yet additionally 

outfit them with the skills to achieve positive 

change in neighbourhood, public and 

worldwide settings, just as raising hesitance 

for themselves, their supporters and eventually 

their associations.  

Dugan, J. (2011) This article by a similar 

writer integrates the discoveries of a study that 

brought about the production of an 

experimental scientific categorization 

characterizing students  dependent on their 

examples of contribution across 21 sorts of co-

curricular gathering encounters in schools and 

colleges in the US. The outcomes show the 

connection between every one of the examples 

of contribution and educational results related 

with leadership advancement. The paper offers 

bits of knowledge for applying the scientific 

classification in institutional exploration as a 

method for better understanding the 

encounters of students at school.  

Logue, C. T., Hutchens (2005) the paper 

investigations the individual construction of 

leadership encounters of university students. 

As per Logue et al., barely any analysts have 

tried to comprehend the viewpoint of the 

students. Phenomenology was utilized to 

permit pioneers unreservedly to introduce data 

in regards to individual viewpoints of the 

encounters and conceivably to uncover statutes 

that had not recently arisen in customary 

hypothesis and speculation testing approach. 

Six students in the US were met and three 

subjects rose up out of the information: 

inspiration; skills-building; communicating 

character. The study recognized negative just 

as sure parts of the student’s leadership 

experience.  

3. RESEARCH METHODOLOGY 

3.1 RESEARCH MODEL  

This study is an elucidating study and was 

planned in blended model. For this reason, 

subjective and quantitative exploration 

strategies were joined in a similar study. It was 

intended to decide the leadership qualities in 

students as per teachers' sentiments, uncover 

the activities that can be performed by students 

to secure leadership qualities and uncover the 

relevance level of these activities.  

3.2 PARTICIPANTS 

Scientists picked a private secondary school 

for their study as it was not difficult to get to 

and the school was running some leadership 

activities and the teachers were keen on 

leadership qualities of their students. 

3.3 DATA COLLECTION TOOLS 

In the study, a semi-organized meeting 

structure was utilized for the data assortment. 

Both pre-arranged inquiries and extra inquiries 

can be posed in this methodology. These 

inquiries centre around how should be helped 

the securing of leadership qualities in students. 

The inquiries are about what the activities that 

can be acted in the homeroom for the securing 

of leadership qualities and the activities that 

can be performed outside the study hall can be 

under two principle headings. In the 

quantitative piece of the study, "Teachers' 

Activities for the Acquisition of Leadership 

Qualities in Students Questionnaire" which 

was ready by the specialists was utilized as the 

quantitative data assortment device of this 

study. 

 

 

3.4 DATA COLLECTION  



 

324 | P a g e  
 

The meeting structure ready for the assortment 

of the data was created by the scientists in the 

wake of surveying the necessary writing, and 

well-qualified assessment was gotten for its 

legitimacy. Meetings were directed with the 

members by altering it in accordance with the 

well-qualified feelings.  

The teachers were approached to pick the 

leadership qualities that they considered as 

generally significant among the leadership 

qualities that should be gained by students, in 

the questionnaire structure. The all out scores 

were assessed by giving 1 highlight every one 

of the chose quality. The circulation rates (%), 

midpoints (x) and standard deviations (S) of 

the teachers' sentiments with respect to the 

relevance levels of the activities for students to 

procure leadership qualities are given. The 

score scopes of 5.00-4.21 "Totally"; 4, 20-3.41 

"M  

4. DATA ANALYSIS 

 

Figure 1: Leadership qualities that need to be gained by students according to the teachers' 

opinions 

 

Figure 2:  Activities for students to acquire leadership qualities 
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Table 1: Teachers' opinions on the applicability levels of the activities for the acquisition of 

leadership qualities in students 

 x S 
Ne
ver 
% 

Lit
tle 
% 

Parti
ally 
% 

Mo
stly 
% 

Compl
etely 

% 

In-classactivities        

Coursesshouldbetaughtwithdifferentteaching

methods. 

3

.

9 

.

8 

0.7 3.9 23.7 44.

7 

26.0 

Studentsshouldbemadetoperformtheateranddrama
duringthecourses. 3

.

6 

1
.

1 

2.3 13.
8 

26.6 34.
2 

22.7 

Studentsshouldbemadetogivegrouppresentatio

nduringthecourses. 
3

.

8 

.

9 

0.3 7.2 27.3 39.

5 

24.0 

Students should be made to design projects 
within the scope ofthecourses. 4

.
1 

.
9 

0.3 3.3 22.7 35.
9 

37.2 

Students should be made to give individual 
presentations duringthecourses. 3

.

9 

1
. 

1.3 8.6 19.7 37.
5 

31.9 

Out-of-classactivities        

Workplacevisitsshouldbemadewithstudents. 3

.

1 

1

.

1 

4.6 26.

6 

34.5 19.

1 

14.5 

Importanceshouldbeplaced 

onclubstudiesacrosstheschool. 

4

.
1 

.

9 

0.7 4.9 15.8 39.

1 

39.1 

Debatecompetitionsshouldbeheld 

acrosstheschool. 

3

.
8 

.

9 

0.3 8.2 29.3 36.

8 

24.3 

School-

wideinformationandculturecompetitionsshouldb

eheld. 

4
.

0 

.
9 

1 
5.3 19.1 42.

4 
32.2 

Studentsshouldproducesocialresponsibilitypro

jects. 

4

.
0 

.

9 

1.3 4.3 21.4 39.

1 

32.2 

Activitiesfortheunderstandingoftheleadersh

ip 

       

Studentsshouldbemadetoreadbooksonleadersh
ip. 

3
.

8 

.
9 

0.7 6.3 30.9 40.
1 

21.1 

Teachersshouldbegiven trainingonleadership. 4

.

1 

1

.

0 

1.3 5.6 15.1 33.

2 

44.1 

Aliveleaderfiguresshouldbeintroduced. 4 . 1.0 4.6 23.4 32. 37.8 
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.

0 

9 6 

Socially responsible scientists, businessmen, 
artists, 
andacademiciansshouldmakepresentationsats
chools. 

4
.

0 

.
9 

1.0 4.3 22.0 34.
9 

37.5 

The biographies of leading figures in history 
should be sharedwithstudents. 4

.

2 

.
9 

- 4.6 17.8 33.
9 

43.4 

 

(a) 

 

(b) 

0.7 3.9

23.7

44.7

26

2.3
13.8

26.6
34.2

22.7

0.3
7.2

27.3
39.5

24

0.3 3.3

22.7
35.9 37.2

1.3
8.6

19.7

37.5 31.9

0

20

40

60

Never Little Partially Mostly Completely

In-class activities 

Courses should be taught with different teaching methods.

Students should be made to perform theater and drama during the courses.

Students should be made to give group presentation during the courses.

Students should be made to design projects within the scope of the courses.

Students should be made to give individual presentations during the courses.

4.6
26.6 34.5

19.1 14.5
0.7 4.9

15.8
39.1 39.1

0.3 8.2
29.3 36.8

24.3
1 5.3

19.1
42.4 32.2

1.3 4.3
21.4

39.1 32.2

0

50

Never Little Partially Mostly Completely

Out-of-class activities 

Workplace visits should be made with students.

Importance should be placed on club studies across the school.

Debate competitions should be held across the school.

School-wide information and culture competitions should be held.

Students should produce social responsibility projects.



 

327 | P a g e  
 

 

(c) 

Figure 3: Teachers' opinions on the applicability levels of the activities for the acquisition of 

leadership qualities in students

The findings which were gotten because of 

analysing the leadership qualities that students 

need to acquire as per the teachers are 

introduced in Figure 1. The quantity of 

teachers who picked the pertinent quality for 

every quality can be found in the table. As 

indicated by the teachers, communication 

abilities (181), critical thinking skills (175), 

obligation (154), genuineness (135) objective 

setting(92), basic reasoning skills (79), 

sympathy skills (74), definitiveness (73), self-

knowledge(58), perceiving and overseeing 

feelings (54), inspiration (52) and mental 

fortitude (12) were considered among the 

significant leadership qualities that ought to be 

brought to students , by the request for 

significance of leadership qualities that ought 

to be brought to students . As per these 

discoveries, the main leadership qualities that 

ought to be brought to students  are 

communication abilities, critical thinking 

skills, having an obligation, genuineness and 

having the option to define objectives, basic 

reasoning skills, not really set in stone, self-

information, perceiving and overseeing 

sentiments, inspiration and being valiant, 

individually.  

The teachers' assessments in regards to the 

securing of leadership qualities were analysed 

in 3 classes. These are the activities that can be 

acted in the classroom, the activities that can 

be performed outside the classroom, and the 

activities that can be performed for the 

comprehension of leadership. As per the 

outcomes acquired from the subjective and 

quantitative pieces of this study, the teachers' 

activities that can be performed for the 

securing of leadership qualities by students are 

introduced in Figure 2. It is seen that the 

teachers who stated viewpoints for the 

"activities that can be acted in the classroom" 

for the procurement of leadership qualities 

chiefly proposed activities that would spur 

students  and make them dynamic inside the 

structure of an students  focused arrangement. 

The teachers expressed that set out leadership 

open doors for every students separately and to 

bring further deduction skills about leadership.  
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5. DISCUSSION 

In this study, it was seen that the main 

leadership qualities that ought to be brought to 

students as per the teachers' feelings are 

communication abilities, critical thinking 

skills, obligation, genuineness, and objective 

setting, separately.  

The significant aftereffects of the study can be 

summed up as following: According to the 

teachers' feelings; (i) carry students with 

leadership qualities like communication 

abilities, critical thinking skills, obligation, 

genuineness, and objective setting. (ii) In-class 

and out-of-class activities a lot for the 

calculated comprehension of leadership ought 

to be coordinated to empower students to get 

leadership qualities. (iii) In-class and out-of-

class activities a lot for the theoretical 

comprehension of leadership are at the 

material levels inside school conditions.  

6. CONCLUSION 

In conclusion students need to support student 

groups transform their understanding of 

leadership. Most student groups find help from 

the framework of past centuries, not yet 

identifying the new leadership models that 

have appeared in modern periods. In the study, 

it was planned to decide the leadership 

qualities in students as per teachers' 

conclusions, uncover the activities that can be 

performed by students to obtain leadership 

qualities and uncover the applicability level of 

these activities.  

Studies for the reasons influencing teachers' 

decision on leadership qualities that ought to 

be brought to students can likewise be done. In 

addition, exploratory examination of the 

productivity of in-class and out-of-class 

activities a lot for the comprehension of 

leadership might add to the nature of the 

activities to be acted in this field. 

The study shows us the skills needed to 

develop leadership qualities in students so it 

can help them being productive as human 

capital in industry era. To develop such skills 

teachers perform various activities with 

students from their class and found it useful. 
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