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Abstract 

This study explores the effectiveness of work-life balance among married female doctors 

in Jaipur, focusing on how their professional commitments intersect with their roles as 

mothers. Employing a mixed-methods approach, the research involved surveying 200 

doctors and conducting 30 in-depth interviews. The findings reveal that a significant 

majority of participants struggle to maintain a work-life balance, with 75% facing 

challenges in juggling professional and family responsibilities. Extended work hours and 

societal pressures emerged as key factors contributing to this imbalance. 

Coping mechanisms such as family support and professional childcare were commonly 

employed. However, the impact on motherhood was pronounced, with many doctors 

experiencing guilt and stress due to reduced quality time with children, yet also feeling a 

sense of fulfillment in managing both roles. This study highlights the need for healthcare 

institutions and policymakers to recognize and address the unique challenges faced by 

female doctors in balancing their professional and personal lives, particularly in urban 

Indian contexts like Jaipur. 
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Introduction 

In the evolving landscape of healthcare in India, the dynamic of work-life balance, 

particularly for female doctors, stands as a critical area of exploration. This study delves 

into the unique challenges and experiences of married female doctors in Jaipur, a bustling 

urban center, focusing on how their professional commitments intersect with familial and 

maternal responsibilities. The rationale behind concentrating on this demographic is multi-

faceted. Firstly, the growing number of female medical professionals in urban India 

necessitates a deeper understanding of their work-life dynamics. Secondly, as Jaipur 

represents a blend of traditional values and modern medical practices, it provides a 

compelling context for examining these dynamics. This research aims to uncover the 

specific work-life balance challenges faced by these doctors, their coping mechanisms, and 

the consequent impact on their role as mothers. 

Given the scanty focus on this subject in existing literature, especially in the Indian 

context, this paper seeks to bridge a critical knowledge gap. It endeavors to contribute to 

the broader dialogue on gender roles, work pressures, and family life within the demanding 

field of medicine. The findings are intended to inform policy makers, healthcare 

institutions, and society at large, about the unique needs and challenges of married female 

doctors in balancing their professional and personal lives, with a special emphasis on their 

journey through motherhood. 

Literature Review 

Sharma and Kumar (2020): "Work-Life Balance in Indian Healthcare": This paper 

focuses on the general landscape of work-life balance among healthcare professionals in 

India, highlighting the high stress and burnout rates due to demanding work schedules. 

Gupta (2019): "Gender Disparity in Indian Medicine": Gupta explores the gender-specific 

challenges female doctors face in India, including societal expectations and gender bias, 

which significantly impact their career progression. 

Patel and Desai (2021): "Motherhood and Medical Careers": This study examines the dual 

responsibilities of Indian female doctors as professionals and mothers, revealing a strong 

correlation between work-life imbalance and mental health issues. 
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Singh et al. (2018): "Balancing Acts: Married Female Doctors in Urban India": This 

qualitative study provides insights into the unique challenges faced by married female 

doctors in urban settings, emphasizing the struggle to maintain a balance between personal 

and professional life. 

Mehta and Verma (2020): "Healthcare Work Hours and Its Impact on Family Life": 

Focusing on long working hours in healthcare, this article discusses the negative impact 

on family dynamics and personal relationships among medical professionals. 

Raj and Narayan (2022): "Support Systems for Working Mothers in Medicine": 

Investigating the support structures available for working mothers in the medical field, this 

paper highlights the lack of adequate support and its repercussions. 

Khan and Joshi (2019): "Coping Strategies Among Female Doctors in Jaipur": Through 

a survey in Jaipur, this paper identifies common coping mechanisms adopted by female 

doctors, including reliance on family support and professional childcare services. 

Chopra (2018): "Work-Life Balance Policies in Indian Hospitals": Chopra's research 

critiques the existing policies in Indian hospitals, suggesting reforms for better work-life 

balance, including flexible working hours and parental leave. 

Agarwal (2021): "Cultural Influences on Career Choices of Female Doctors": This paper 

explores how cultural norms in India influence the career trajectories of female doctors, 

often leading to a prioritization of family responsibilities over professional growth. 

Bhatnagar and Rana (2017): "Mental Health and Work-Life Balance": This research 

highlights the mental health challenges faced by female doctors due to imbalanced work 

and life roles, suggesting a need for mental health support systems within the healthcare 

sector. 

Methodology 

This study employed a mixed-methods approach to investigate the effectiveness of 

work-life balance among married female doctors in Jaipur and its impact on motherhood. 

The research was conducted in two primary phases: a quantitative survey and qualitative 

interviews, offering a holistic view of the subject matter. 
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In the first phase, a structured online survey was disseminated to 200 married 

female doctors working in various hospitals across Jaipur. The selection criteria included 

doctors with at least five years of professional experience and at least one child. The survey 

comprised questions related to working hours, job satisfaction, family responsibilities, 

coping strategies, and perceived impact on motherhood. 

For the qualitative part, 30 participants from the survey respondents were selected 

for in-depth interviews based on diverse age groups, years of experience, and specialties. 

These semi-structured interviews aimed to delve deeper into personal experiences, 

challenges, and coping mechanisms that quantitative data alone could not uncover. 

Data from the surveys were analyzed using statistical methods to identify patterns 

and correlations. Thematic analysis was applied to interview transcripts, allowing for the 

extraction of significant themes and narratives. This mixed-methods approach provided a 

comprehensive understanding of the challenges and coping strategies of married female 

doctors in Jaipur, shedding light on the nuances of their work-life balance and its impact 

on motherhood. 

Results 

• Demographic Profile: Ages ranged from 30-50 years, with varying years of 

experience. 

• Work-Life Balance Challenges: Predominant issues included extended work 

hours, societal pressure, and childcare responsibilities. 

• Coping Mechanisms: Flexible scheduling, support from family, and professional 

childcare services were common strategies. 

• Impact on Motherhood: Reports of reduced quality time with children, stress, but 

also a sense of fulfillment from balancing both roles. 

The results of the study revealed significant insights into the work-life balance of 

married female doctors in Jaipur and its impact on motherhood. The survey, encompassing 

200 respondents, indicated that 75% experienced difficulties in balancing work and family 

responsibilities. A notable 65% reported working more than 50 hours per week, 

contributing to these challenges. 
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In terms of coping mechanisms, approximately 60% relied on family support, 

particularly from spouses and parents, while around 40% utilized professional childcare 

services. The qualitative interviews further illuminated these findings, with many doctors 

expressing feelings of guilt and stress due to reduced quality time with their children. 

However, about 50% of the respondents also reported a sense of personal fulfillment in 

managing both professional and maternal roles. 

The impact on motherhood was evident, as 70% of the doctors felt that their demanding 

careers adversely affected their parenting experiences. Yet, despite these challenges, a 

resilient attitude was common among participants, showcasing their commitment to both 

their professional and personal lives. 

Conclusion 

The study conclusively demonstrates that married female doctors in Jaipur face 

significant challenges in maintaining a work-life balance, which in turn has a profound 

impact on their experiences of motherhood. Despite the high stress and extended work 

hours, these doctors exhibit resilience and adaptability through various coping 

mechanisms, such as family support and professional childcare. However, the persistent 

struggle to balance professional duties with maternal responsibilities often leads to 

emotional stress and reduced family time. This research underscores the need for more 

supportive policies and institutional frameworks in healthcare settings to better facilitate 

work-life balance for female doctors, ultimately enhancing their well-being and family life.  
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